
Unemployment rates rise more slowly than usual in November 
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Editor’s note:   Future issues of this newsletter will not be 
mailed in hard copy.  If you wish to be notified each month 
when a new issue is published on the Internet, please call the 
editor at (608) 242-4885 or email him at  
dan.barroilhet@dwd.state.wi.us.  Also, you may or subscribe at 
http://www.dwd.state.wi.us/lmi/WDA/wo_pubs.htm#To. 

In Adams County , the November unemployment rate 
was 1.3 percent below its typical November level.  For much of 
the last year, the rate has been between 0.4 percent below its 
typical level to 0.3 percent above.  The rate didn’t fall, it simply 
rose more slowly than usual.  The decline in leisure & hospital-
ity employment estimates appears to be mostly or entirely sea-
sonal. 

Forest County ’s 
unemployment rate hit 
its typical November 
level exactly, but has 
been so volatile lately 
that this offers little in-
sight.  Leisure & hospi-
tality added fewer jobs 
this summer than last, 
and doesn’t appear to 
be losing fewer jobs 
this fall than it did last.  
Now it has 30 percent 
fewer jobs than it had 
last November. 

After seeing sum-
mer rates 2.4 percent 
to 2.9 percent higher 
than typical, a Novem-
ber rate 1.3 percent higher than typical is better than anything 
Langlade County  has seen in the last 12 months.  From May 
to September, manufacturing employment estimates were 
nearly matching last year’s estimates from the same months.  
Comparing last November to this November shows 5.6 per-
cent fewer manufacturing jobs. 

Rising more slowly than a usual November, Lincoln 
County was 0.3 percent above its typical November unem-
ployment rate.  Recent fluctuation relative to typical levels has 
been wide enough and fast enough that a few months of travel-
ing in the same direction would be necessary before a trend 
could be spotted.  In leisure & hospitality, this August saw 120 
more jobs than last August, and this November saw just 40 
more than last November, reflecting increased seasonality.  
Manufacturing job estimates continue to be below last year’s 
levels, with little sign of strong or sustained recovery. 

Falling in a month when it usually rises, Marathon 
County ’s unemployment rate was 0.2 percent below its typical 
November level.  Though not as encouraging as last January’s 

rate (0.5 percent below typical), the November rate is consid-
erably closer than July through September rates (0.4 percent to 
0.6 percent above typical).  Retail trade employment is follow-
ing seasonal patterns roughly similar to last year’s.  Since July, 
manufacturing employment estimates have generally been 
above last year’s levels, though a bit more volatile. 

Oneida County  saw its unemployment rate climb more 
slowly than usual, leaving it 0.2 percent above typical levels.  
This reflects a noticeable change from summer rates 1.2 per-
cent to 1.3 percent above typical levels.  This August saw 1,040 
more leisure & hospitality jobs than last August, while this No-
vember saw 250 more than last.  Despite the expected sea-

sonal decline, con-
struction employment 
estimates remain well 
above last year’s lev-
els. 
   The unemployment 
rate in Portage 
County was 0.1 per-
cent above its typical 
November level, after 
summer rates 0.7 per-
cent to 0.8 percent 
above typical levels.  
Manufacturing added 
fewer jobs this May 
and June than last, and 
seems to be shedding 
jobs nearly as quickly 
this autumn as it did 
last autumn. 

Rising more slowly than it typically does, Vilas County ’s 
unemployment rate was 0.4 percent above its typical level.  
From December through August, rates were usually between 
1.3 percent and 1.9 percent above typical levels.  Leisure & 
hospitality saw fewer jobs added this summer than last and 
more jobs shed this fall than last.  Information, professional, 
business & other services added far fewer jobs this summer 
than last and shed fewer jobs this autumn than last. 

Wood County ’s unemployment rate rose more slowly 
than it typically does in November, leaving it 1.1 percent above 
its typical level.  This is closer to typical than September and 
October rates, but not as close as April or May rates.  In July 
and August, leisure & hospitality employment estimates were 
310 above the same months last year; November’s figure was 
140 above last November’s.  Retail & wholesale trade has 
added jobs in recent months, probably mainly seasonal retail 
jobs, but not enough to reach last year’s levels for the same 
months.  Manufacturing and construction estimates follow last 
year’s seasonal patterns, but remain below last year’s levels. 
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